
National Panhellenic Association 
Arkansas State University 

Recruitment Counselor Application 2018 

 
Thank you for your interest in becoming a Recruitment Counselor. We are very excited about this year’s 

recruitment! Please complete the following application and return the form to the Leadership Center in 

the Student Union by Wednesday, February 14that 4 PM. The enclosed Recommendation Form may be 

completed by a faculty/staff member, sorority advisor, chapter president, or work supervisor. 

Recommendations may be sent to npcastate@gmail.com or included with your application. Interviews 

will be conducted February 19th-21st. Once your application has been received, you will receive and email 

with instructions regarding how to sign up for a time slot! Previous Recruitment Counselors will receive 

special consideration; however, this does not guarantee selection.  

 

Name: 

Email Address: 

Phone Number: 

Student Id Number: 

Classification: 

Major: 

Greek Affiliation: 

Month/Year of Initiation: 

T-shirt Size: Comfort Colors_______    Regular Brands_________ 

Employer/Job Title (if applicable): 

Other obligations/time commitments: 

 

 

 

Please remember when applying for this position that you will be expected to maintain a Panhellenic 

attitude and, if selected, you will represent the entire Greek Community. You must be in good 

academic and conduct standing with your chapter as well as the University. If selected, you will be 

informed by e-mail no later than February 26th. 



 

 

Please honestly answer the following questions. Your responses to these questions will be considered 

when determining your qualifications for a Gamma Chi position. We are looking for authentic answers—

not what you feel is the “right” answer. We want to know what makes you YOU! 

1. If you are selected, list the three qualities (other than organizational abilities, time management, 

and positivity) that you will contribute to the Recruitment Counselor team.  

 

 

 

2. Why do you think you would make a great recruitment counselor? What experience do you have 

leading a group and/or being a counselor?  

 

 

 

3. How has your personal recruitment experience shaped your perception on Greek life as a whole? 

 

 

 

4. When someone talks about values based recruitment, what do you think that means?  

 

 

 

 

5. List three values that are most important to you, explain why, and how you try to embody them 

in your everyday life. 

 

 

 



(Please read, sign, and return with application). 

The following dates are mandatory and will not be excused for any reason: 

Monday, March 12th from 6:00 -8:00 PM- Gamma Chi Welcome Meeting  

Monday, April 16th from 6:00-8:00 PM- Gamma Chi Training #1 

Tuesday, May 1st from 11-2 PM- Gamma Chi Training #2 

Thursday, July 19th time TBA- Gamma Chi Preview Day Training 

Friday, July 20th time TBA- Gamma Chi Preview Day Training  

Saturday, July 21st from 7 AM to 5 PM- Preview Day 

August 4th-11th from 8 AM to 5 PM- Work Week & Training (subject to change pending final recruitment 

dates) 

August 12th Time TBA- PNM Move-In Day  

August 13th-18th Formal Recruitment Events 

August 23rd- Gamma Chi Wrap-Up meeting  

I ____________________________ (print) am aware of the dates listed and am committed to attend each 

of them. If I cannot attend any of the required events, I understand that I may be removed from my 

Gamma Chi position.  

_________________________________________ (signature) 

**any date conflicts that are present prior to Gamma Chi interviews should be listed on the first page of 

this application and discussed during your assigned interview time**  

 

The opportunity to serve as a Gamma Chi is unique in that it is for the betterment of the entire 

Panhellenic community. This experience will test not only your patience and dedication, but also your 

ability to withstand temptation. Confidentiality is crucial in order for the recruitment process to be as 

successful as possible. By signing this application, you are promising to uphold all recruitment and 

disaffiliation rules as designated by Arkansas State University’s Panhellenic Council and Community. If 

you choose to violate these obligations, you will be subject to adhere to any and all sanctions.  

 

______________________________________ 

Signature 



Recommendation Form 

This form may be completed by a faculty/staff member, sorority advisor, chapter president, or work supervisor. 

Thank you for completing this recommendation form on behalf of a recruitment counselor candidate. 

The information you provide on this form will be kept confidential. After you complete this form, please 

place in a sealed envelope and have the recruitment counselor candidate turn in with their application. 

Unsealed recommendations will not be considered.  

Applicant: 

____________________________________________________________________________________ 

Recommender: _________________________________   Relationship to applicant: 

________________________ 

  
1 

Not 
Satisfactory 

 
2 

Below 
Average 

 
 

3 
Average 

 
4 

Above 
Average 

 
 

5 
Outstanding 

 
 

DO NOT 
KNOW 

CRITICAL THINKING: Analyzes and 
evaluates information to reach a 
conclusion about a situation.  

      

DEPENDABILITY: Conscientious, reliable, 
accurate and punctual; follows through 
on promises made 

      

EMPATHY: Able to identify with the 
thoughts and feelings of others 

      

INTEGRITY: Guided by and adheres to 
moral principles; trustworthy and loyal 

      

JUDGMENT: Grasps full situation; thinks 
clearly; arrives at logical conclusions; 
takes appropriate actions 

      

LEADERSHIP: Stimulates and influences 
others to work toward a common goal; 
directs group effort effectively and 
positively 

      

MATURITY: Assumes responsibility for 
decisions and actions; recognizes 
limitations; seeks help when needed; not 
easily moved to extremes in behavior 

      

FACILITATION SKILLS: Confident and 
engaging when speaking to, presenting 
to or facilitating a group 

      

PROBLEM SOLVING: Effectively solves 
problems and works through difficult 
situations 

      

PROFESSIONALISM: Acts with maturity 
and poise; knows professional 
boundaries 

      

RELATIONSHIPS: Builds relationships 
with various types of people; handles 
difficult interaction well 

      



 
Please provide further information about whether or not you think this applicant would make a strong recruitment 

counselor on the back. 
 

 

RESPONSIBILITY: Demonstrates personal 
accountability for her work, decisions 
and actions 

      


